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STILLWATER JOB DESCRIPTION
CHURCH

CONTEMPORARY WORSHIP LEADER

Position Title: Contemporary Worship (Part-Time, approximately 6-9 hours/wk)

Date: July 2026

Supervisor: Senior Pastor

Purpose: This ministry role uses contemporary worship as a means of God'’s grace to help people

encounter the authentic presence of God and grow as disciples of Jesus. This position disciples
leaders and builds teams to develop and use gifts for ministry through Contemporary Worship
services on Sunday mornings, for special events, and throughout the week.

Primary Responsibilities

1.

4.

Lead Contemporary Worship: Lead the contemporary band for rehearsals and in Sunday morning worship. This
role ultimately leads the corporate body in encountering the presence of God and includes leading in prayer,
speaking, scripture reading, and other aspects of worship. Outside of Sunday mornings, additional worship
opportunities include occasional leadership at special events, nights of worship, student ministry gatherings,
Celebrate Recovery gatherings, holiday services, or community outreach events.

Ministry Coordination and Preparation: This position works closely with the pastors and wider worship support
teams (audio, video, etc.) in planning for thematic presentations of the gospel. Participation in staff meetings,
Creative Worship and Design teams is strongly recommended.

Team Building: This position is not a platform for one individual. This is a relational ministry role that builds a
joyful, healthy team culture. This person grows disciples by actively recruiting, mentoring, teaching technical
skills, and helping individuals grow deeper in their faith.

Other Duties: All leadership roles understand the bigger picture and serve wherever called upon by the pastors.

Skills Desired
1.Dedicated follower of Jesus Christ.
2.Affirmation of Stillwater “Beliefs and Leadership Principles”
3.Associate or full membership at Stillwater Church
4.Previous experience in worship leadership.
5.Relational team player who works well with a diversity of people and works well on a staff team
6.Entrepreneurial spirit that eagerly advances worship and develops volunteers

Key Performance Measurements

1.

Spirit-filled worship and leadership, with positive feedback from pastors, worship team members, student
ministry team members, students, and the wider church.

Professional preparation and clear communication regarding rehearsal plans, worship arrangements, and
leadership expectations.

Regular recruitment and investment in new volunteers, ongoing training and development of current volunteers,
and fostering healthy team dynamics.

Active participation in the wider missions and ministries of the church and a demonstrated effort to work
together with all staff and volunteers.

Shows a desire to grow personally and professionally by attending continuing education, researching creative
ideas, and building relationships with peers outside of the church.



