t STILLWATER JOB DESCRIPTION

CHURCH
COORDINATOR, STUDENT MINISTRIES
Position Title: Coordinator of Student Ministries (Part-Time: approximately 12-15 hours/wk)
Date: July 2026
Supervisor: Senior Pastor
Purpose: This position coordinates discipleship ministries to students (grades 6-12). Stillwater Church’s

mission is “People helping people love and serve Jesus.” Likewise, our Student Ministry exists to lead students to Christ,
disciple them to grow in their relationship Christ, and connect them to ministries of Stillwater Church. This role also
mentors adult leaders, parents, and families to grow in their own ministries of reaching and discipling the next
generation.

Primary Responsibilities

1. Regular Gatherings: Lead student ministry events. Student events include Sunday School, Wednesday night
study, and Sunday afternoon youth group. Leading includes all the planning, coordination, communication, and
teamwork that makes these events successful and fruitful.

2. Special Events: Lead in a variety of special events throughout the year including additional study or discipleship
groups, lock-ins, mission trips, retreats, seasonal events, and fundraisers.

3. Mentor Adult Leaders: Recruit, mentor, and disciple leaders, including students or adults, to multiply the impact
on reaching the next generation for Christ.

4. Communication: Strength in communication with students, parents, pastors and staff, and wider church family
through written and verbal methods.

5. Budgeting and Planning: Oversee the administration, logistics, and budgeting of all events and the student
ministry department.

6. Servant leadership: All Stillwater staff serve willingly wherever and whenever called upon by the pastors.

Skills Desired
1.Dedicated follower of Jesus Christ, affirmation of Stillwater “Beliefs and Leadership Principles.” Associate or
full membership at Stillwater Church.
2.Relational team leader who has a demonstrated history of working well under authority, with leading a staff
team, and with encouraging and communicating with volunteers.
3.Completion, or in-progress to complete, an associate’s or bachelor’s degree is a plus.

Key Performance Measurements

1. Spiritual Depth: This area is measured through feedback and testimonies from students, parents, and key
volunteers. We look for students growing in biblical knowledge, application of faith principles in their daily lives,
regular participation in worship, inviting friends and mentoring other students, and taking-on new leadership
and serving roles.

2. Culture: This area is measured through feedback and testimonies of a healthy culture. We look for joy and
encouragement, optimism and hope, strong teamwork among staff and volunteers, inviting atmosphere for
guests of all kinds, and constructive means of addressing of conflict.

3. Administration: We look for evidence of strong communication, administration, and organizational skills



